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“Enjoy Working”



Among the 8 items listed below, how many items apply to you?

You feel no personal growth.

You cannot think of what to do by yourself

You hesitate to express your opinions

Your efforts are not evaluated appropriately.

Relationships with your coworkers and/or your boss are not good.
Teamwork is lacking because of lack of communication.

Sectionalism among departments is strong.
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You cannot love an organization you belong to.

Each item could be negative factors in working. Those who apply more than 5 items
will have difficulty going to work. Perhaps, they may not deliver results. People
more likely to criticize other people or be self-centered tend to apply more items.

Let’ s think about these 8 items as follow:

You can feel your personal growth.

You can think of what to do by yourself.

You are free to express your opinions

Your efforts are evaluated appropriately.

Relationships with your coworkers and your boss are good.
Teamwork is good, and also communication is good

There is little sectionalism among departments
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You love the organization you belong to.

The organization I aim to have is one where as many people as possible feel the
above. Thinking and practicing what to do to achieve this aim by each person is
the only way to create a workplace in which you can enjoy your work. What do you

think?

Ryoichi Nagata, MD, PhD



