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“Whether to make an excuse or progress’

When a difficulty occurs which seems to be impossible to overcome, ordinary people
will take an action of avoidance: I cannot help (resignation), I cannot do
(procrastination), it is not decided (anxiety), I cannot do it in time
(fear). This is because it is easiest to act in such ways. The manager, however,
cannot act that way. They must solve the issue. They need to fundamentally change

their way of thinking in their daily life. I think the following way will help:

I cannot help — I will manage
I cannot do — How can I do
Tt is not decided — Let’ s decide now

I cannot do in time — I will do whatever I can do now



This way of thinking will give much more positive energy to the people around you
rather than explaining why you cannot do. Positive thinking means words and
actions that emit energy. It is not affirming an excuse for being unable to do
or forgetting the issues without attention to failure. It is how you live through
and how much wisdom you get. I think it is incorporated in the process of essential

human growth.
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